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ANNEXURE -3

THE ANNUAL REPORT ON CSR ACTIVITIES TO BE
INCLUDED IN THE BOARD’S REPORT FOR THE
YEAR 2018-19

1. Company’s CSR policy, including overview of
projects or programs proposed to be undertaken
and a reference to the web-link to the CSR policy
and projects or programs.

Corporate Social Responsibility (CSR) is a Company’s
commitment to operate in an economically, socially and
environmentally sustainable manner, while recognizing
the interest of its stakeholders. This commitment is
beyond statutory requirements. CSR is, therefore, closely
linked with the practice of sustainable Development.
CSR extends beyond philanthropic activities and reaches
out to the integration of social and business goals. These
activities need to be seen as those which would, in the long
term, help secure a sustainable competitive advantage.
The company is doing CSR activity since the year 2007.

The CSR policy of company is based on following
principles:

e PDIL recognizes CSR as a way of conducting business,
which enables the creation and distribution of wealth
for the betterment of its stakeholders, through the
implementation and integration of ethical systems
and sustainable management practices.

e While implementing CSR & Sustainable activities,
PDIL is committed towards the active involvement
of all employees, Top to Bottom and Bottom to Top,
engaged in diverse business operations and activities.

e PDIL is committed towards the management of
biodiversity, sensitive environments, land use and
site remediation through the implementation of
appropriate management and mitigation programmes
to ensure environmental protection, economic and
socio-political sustainability throughout the life cycle
of our business operation.

e PDIL shall continue to strive to uphold and promote
fundamental human rights, as well as the traditional
rights of indigenous host cultures and their heritage in
areas where it operates so that the society feels proud
to have an organization like PDIL as their neighbors.
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PDIL shall review, annually report and continuously
strive to enhance our CSR & sustainability activities

as a responsible corporate entity.

PDIL has a Broad Level Committee, which decides

the activities to be taken up under CSR and ensures its

execution as per the CSR policy. All the activities under

CSR are approved by Board of Directors.

The brief description of projects undertaken during

Financial Year:

1.

ii.

The company funded the construction cost of seven
washrooms and one security cabin of a hostel building
for hundred underprivileged children at Lasundra
Village, Savli Taluka, Vadodara District, Gujarat by
Srotoshwini Trust, Vadodara (Implementing agency).

The company sponsored a medical camp at a remote
village in Vadodara District, Gujarat by providing
free medical consultancy and medicines to villagers
by practicing doctors besides free distribution of
tricycles to physically challenged persons by Sanskritik
Samannay Mancha, Vadodara (Implementing

agency).

Visit our website: http://www.pdilin.com

2.

L.
IL.

III.
IV.

b)

The Present Composition of the CSR Committee :-

Chairman & Managing Director................... Chairman
Director(F) .o Member
Shri Prabhas Kumar, Director.........c.ccccveeuue. Member
Prof. (Dr) Kunal Ghosh, Director.................... Member
Shri CN Bhojaraj, Director.........ccccveuevecuncnnee Member

Average Net Profit of the company for last three
financial years

-Rs 5.603 crore (Loss)

Prescribed CSR Expenditure (two percent of the
amount as in item 3 above)

Not Applicable.

Details of CSR spent (against the previous year
project) during the financial year.

Total amount to be spent for the financial year:
Rs. 4.305 Lakhs.
NIL

Amount unspent, if any




()
T & o ™
PDIL

Mini Ratna Category-1 CPSE and ISO 9001 : 2015 Company

(1) T8 T Rore aew @ R af & A i wd A e 2, Prefeed aereT § aurd T 8-

C. The manner in which the amount spent during the financial year is detailed below:-
(@@ U H) (Amount in Rs. Lakhs)

®. | HggaR aRASEg g8 &3 forad | 9 Location e | @d @t | g A om  |NS @ st
q‘. CSR Projects ‘Tﬁ?ﬁ\_ﬂ—'ﬂq TlﬁT Tlg ?‘lﬁ[ a'l?'ﬁ m aﬂﬁ EI'IT'ﬁ Qﬁﬁ $
S. e & Amount | Amount | & ¥oft =@ |AEEH 4 wd @) TS
No. Sector which outlay | Spent Cumulative |13
the Projects Expenditure up | Amount  Spent:
is covered to the reporting | Direct or through
period implementing
agency
1 | 100 df¥d gedii & forg €ieeer| argeet VII | ejsr 7, Fige wmeeft|  3.00 3.00 3.00 AIARET I TSIGTI,
# 1d ST T UE GRET| Schedule VII | Tg@!,  forem : G el
B B i amra ORI ToiT
Construction cost of Lasundra Village, Nr. Srotoshwini
seven washrooms and Savli Taluka, Vadodara Trust, Vadodara;
one security cabin of District, Gujarat Implementing
a hostel building for agency
hundred underprivileged
children
2 |figed wrgfbed & fAdRor| ergegel VII | \eyRT w1id, sl v 1.10 1.10 1.10 ARepfs Ty w4,
Feiax el & g¥ A | Schedule VII | 1T a€ie™t # Fged TSI, BT
wrsfed faarur vd i wifeed aHr SRy, Sanskritik
IMIEN g H ARfHd @ Samannay
free  distribution  of e Mancha, Vadodara;
tricycles to physically Free Medical Camp Implementing
challenged persons & a at Samaspura Village, agency.
medical camp at a remote Taluka & Dist
village in Vadodara Vadodara Gujarat &
District Tricycle Distribution
taken place at
Premananda Sahitya
Sabha Auditorium,
Vadodara
3 | wddast g IRIGKI 0.205 0.205 0.205 Direct
FHaRAT 1 fear w37 a7+
Salaries paid to
volunteers and regular
staft
I Total 4.305 4.305 4.305
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In case the company has failed to spend the two
percent of the average net profit of the last three years
or part thereof, the Company shall provide the reasons
for not spending the amount in its Board Report:- Not
Applicable.

It is affirmed that the implementation and monitoring
of CSR Policy is in compliance with CSR objectives
and policy of the Company.

Sd/-

(Chairman of CSR Committee)




